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‘BME’ Perspectives on Music Higher Education

Annual	Conference	of	the	National	Association	for	Music	in	
Higher	Education

University	of	Cambridge,	May	2nd 2017

Laudan	Nooshin,	City,	University	of	London



‘I	am	writing	to	you	in	your	capacity	as	a	BME	member	of	the	RMA	Council.	I	wish	to	raise	the	

issue	of	the	absence	and	invisibility/inaudibility	of	BME	lecturing	staff	in	Music	departments	

in	the	UK.	On	top	of	the	unconscious	bias	shown	by	almost	all	of	the	UK	Music	Departments,	

this	state	of	affairs	is	unfortunately	not	dealt	with	amongst	music	scholars	and	organisations	

ourselves.	There	are	less	than	a	dozen	BME	music	scholars	hired	by	UK	universities	despite	

the	country’s	multicultural	make-up.	There	is	only	one	BME	historical	musicologist	in	the	

entire	country.	I	am	sure	you	would	agree	that	the	inclusion	of	BME	staff	(and	students)	

would	increase	diversity	not	only	in	terms	of	representation,	but	also	in	the	transmission	of	

quantifiable	experiences	in	research,	teaching/learning	and	musicking.	What	Music	

Departments	are	doing	for	female	scholars,	especially	ones	in	their	early	career	stages,	has	

yet	to	be	translated	into	effective	actions	for	the	employment	and	employability	of	BMEs.’	



http://www.kendraprestonleonard.com/2017/04/01/music-privilege-walk-statements/



‘how	we	experience	one	category	depends	on	how	we	inhabit	others.’

(Sara	Ahmed.	2012.	On	Being	Included:	Racism	and	Diversity	in	Institutional	Life.	

Duke	University	Press,	page	14).

‘there	are	hierarchies	within	hierarchies	as	far	as	colour	is	concerned,	and	as	a	

Chinese	academic	in	the	UK	I	experience	race	quite	differently	from	my	South	

Asian,	Middle	Eastern	or	Black	counterparts’.



‘politics	of	stranger	making;	how	some	…	become	understood	 as	the	

rightful	occupants	 of	certain	spaces	…	whilst	others	are	treated	as	

“space	 invaders”,	as	invading	 the	space	reserved	 for	others’	(Ahmed	

2012:13)




